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Integrating Diversity, Equity, 
and Inclusion Topics Into 
an Undergraduate Nursing 
Research Course

The American Association of Col-
leges of Nursing (AACN, 2017) recently 
called on academic nursing programs to 
advance diversity, equity, and inclusion 
(DEI) to (a) improve the quality of nurs-
ing education and (b) prepare nurses to 
effectively care for an increasingly di-
verse American population. Specifically, 
the AACN (2017) states that: 

When diversity is integrated within 

inclusive educational environments…

assumptions are challenged, perspec-

tives are broadened, and socialization 

across a variety of groups occurs, re-

sulting in intellectual and cognitive 

benefits for all learners. (p. 1)

However, creating truly inclusive 
learning environments for a diverse 
group of students with a wide range of 
experiences is difficult. This is especially 
true for large courses with content that 
many students consider dry or challeng-
ing, such as research methods courses. 
The objective of this project was to in-
corporate DEI topics into a large (N = 96) 
undergraduate nursing research methods 
course to (a) create a more inclusive 
learning environment for a diverse stu-
dent body through readings and discus-
sions on various DEI topics (e.g., trans-
gender health, racism) and (b) encourage 
critical self-reflection on the experiences 
of marginalized populations through self-
reflection activities in the context of re-
search and health care.

Method

Broad DEI topics of interest were first 
identified (e.g., transgender health, the 
effect of race in health care), relevant re-
search articles pertaining to the DEI top-
ics were chosen (e.g., qualitative study on 
the experience of transgender adolescents 
seeking health care, randomized con-
trol trial of BiDil [isosorbide dinitrate/
hydralazine HCL]), and the articles were 
matched to appropriate weekly research 

topics (e.g., study design, data analysis). 
Research articles were then used to dis-
cuss both the weekly research topic (e.g., 
study design) and the DEI topic (e.g., 
the experience of transgender adoles-
cents seeking health care). DEI-specific 
learning activities included in-class dis-
cussions about how the DEI topic af-
fects health care and/or health outcomes, 
which included questions such as:

• What can we do as nurses to pro-

vide more inclusive care for transgen-

der adolescents?

• There is considerable discussion 

surrounding race as a social versus 

biological construct; thus, if race is so-

cially constructed (e.g., there is more 

genetic variation within racial groups 

than between them), what does it 

mean to say a medication is more ef-

fective for a certain racial group?

In addition, students participated in 
online after-class reflection activities 
such as:
•	 Listening to any episode of the “How 

to Be a Girl” podcast (Mack, 2018).
•	 Viewing any three of the “A Conver-

sation on Race” short films (New York 
Times, 2017), then participating in 
related discussion board posts (e.g., 
“What surprised you about the pod-
cast/videos?” and “What do you want 
to know more about?”).

•	 In-class debriefs on the DEI-related 
discussion board posts at the begin-
ning of the following class.

Outcomes

On research course evaluations, stu-
dents expressed gratitude for creating 
a more inclusive learning environment 
(“Thank you for advocating for under-
represented groups!”), shared experi-
ences of personal reflection and growth 
(“We talked about a lot of issues that en-
couraged us to think outside of our biases 
and consider all potential perspectives”), 
and provided positive feedback on two 
questions focused on inclusivity (“The 
instructor showed respect for all stu-
dents in this course,” and “The instruc-

tor provided an environment in which I 
felt comfortable discussing issues about 
diversity”). The mean rating was 4.7 of 
5.0 for each question.

Conclusion

The AACN, the National Academy of 
Medicine, and others have recently high-
lighted the need to promote diversity and 
inclusivity throughout health sciences 
education to address persistent inequi-
ties in health, health care, and associated 
educational programs. Thus, DEI top-
ics should be integrated throughout all 
nursing curricula—including research 
courses. The above method is one way to 
successfully incorporate DEI topics into 
a research course that results in a more 
inclusive learning environment and pro-
motes personal reflection regarding the 
experiences of others. Future projects are 
needed to provide educators with addi-
tional examples of how DEI can be suc-
cessfully integrated throughout nursing 
curricula to promote inclusive learning 
environments and critical self-reflection 
among learners.
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